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School Description
Wiley Canyon School is committed to providing a safe learning environment that empowers

/\ N S D students to make positive contributions to society.
& We believe:

BAR nevnaus scroo oistrcr e Wiley Canyon is a school where learning and academic achievement is a partnership
among students, staff, parents, and the community.

e Students experience success in a positive, healthy environment with a highly qualified
staff who model respect, patience, and compassion.

e Qurcurriculumis based on the Common Core State Standards (CCSS) and ever-changing

Newhall School District
25375 Orchard Village Road, Suite
200

Santa Clarita. CA 9155 to accommodate the needs of our student population.
(661) 291-4000 e  Staff utilize a variety of teaching strategies and incorporates technology and the arts
www.newhallschooldistrict.com across the curriculum.

e Intervention and enrichment opportunities are essential components to a well-
rounded educational experience.

e Students discover an inner passion for learning by believing in their ability to achieve
personal goals while striving to reach their highest potential.

District Governing Board

Donna Rose

Ernesto Smith
Wiley Canyon School is located in the city of Santa Clarita. The school was built in 1967 and staff

Suzan T. Solomon has been educating students in the community for 53 years. In 2001, Wiley Canyon expanded its
facilities to include a new core building, which houses the library, multi-purpose room and school
Isaiah Talley offices. Core building spaces moved from the classroom buildings and additional classrooms

became available. All classroom spaces were modernized with new cabinetry.

Brian Walters
Staff consists of the principal, part-time assistant principal, 18 full-time classroom teaching

positions including Special Education-Resource. Of the 18 positions, one of them is job
shared. Wiley Canyon has 2 full-time intervention teacher positions. Support staff include a full-
time counselor, part-time school psychologist, a speech teacher, a support technician for
technology services, and 6 safety supervisors. The office staff consists of the office manager, 1
office assistant, a health assistant, a community liaison, a library media clerk and a production
center coordinator, and a part-time English Learner Accountability Assistant. Wiley has one day and
2 night custodians. Cafeteria staff includes the manager and 2 part-time assistants. All staff
members are committed to the mission of the school and work collaboratively to maintain a culture
of excellence.

District Administration

Mr. Jeff Pelzel
Superintendent

Mrs. Dee Jamison
Assistant Superintendent of
Instructional Services
Mrs. Sheri Staszewski
Assistant Superintendent of
Business Services

M":‘h Amanda Montemayor The school serves a residential population in the Newhall and Valencia communities and is proud
Assistant Superintendent of of the diversity of its student body. Housing in the community includes apartments,
Human Resources . . . . .
condominiums, single-family homes, mobile homes, and estates. Wiley Canyon has been
recognized as a California Business for Education Excellence Honor Roll awardee consistently from
2009-2016. Wiley Canyon also received an Innovative Public School Award for 2017-2018.

During the 2020-2021 school year, Wiley Canyon will continue to function as a Professional Learning
Community (PLC). Staff will have a clear vision of what PLCs must become in order for students to
master the Common Core State Standards (CCSS). We will continue to adhere to our school mantra,
the 3Rs for Success: RESPECT...RESPONSIBILITY...RESULTS, where we remind students how to reach
success both academically and socially. Teachers will work collaboratively to clarify exactly what
each student must learn, monitor each student’s learning on a timely basis, provide systematic
interventions that ensure students receive additional time and support for learning when they
struggle, and extend learning when students have already mastered the intended outcomes.
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About the SARC

By February 1 of each year, every school in California is required by state
law to publish a School Accountability Report Card (SARC). The SARC
contains information about the condition and performance of each
California public school. Under the Local Control Funding Formula (LCFF)
all local educational agencies (LEAs) are required to prepare a Local Control
and Accountability Plan (LCAP), which describes how they intend to meet

A. Conditions of Learning

State Priority: Basic
The SARC provides the following information relevant to the State
priority: Basic (Priority 1):
e Degree to which teachers are appropriately assigned and fully
credentialed in the subject area and for the pupils they are

annual school-specific goals for all pupils, with specific activities to address teaching;
state and local priorities. Additionally, data reported in an LCAP is to be . Pupils have access to standards-aligned instructional materials;
consistent with data reported in the SARC. and
e  For more information about SARC requirements and access to e School facilities are maintained in good repair
prior year reports, see the California Department of Education 18-19 | 19-20 | 20-21
(CDE) SARC web page at https://www.cde.ca.gov/ta/ac/sa/. - -
e For more information about the LCFF or the LCAP, see the CDE With Full Credential 21 20 16
LCFF webpage at https://www.cde.ca.gov/fg/aa/Ic/. Without Full Credential 0 0 0
For additional inf ti bout the school, t di ] X X
) or addl |ona. information abou' the schoo’, paren s/g.ua.r ans Teaching Outside Subject Area of Competence 0 0 0
and community members should contact the school principal or
the district office.
2019-20 Student Enrollment by Grade Level With Eull Credential R R 257
_ Number of Student:
é umper of Students Without Full Credential * * 1
Kind t 55
mcergaren Teaching Outside Subject Area of Competence ¢ ¢ 0
Grade 1 53
Grade 2 56 Teacher Misassignments and Vacant Teacher Positions at Wiley Canyon
Grade 3 73 Elementary
Grade 4 79 18-19 19-20 20-21
Grade 5 65 Teachers of English Learners 0 0 0
Grade 6 84 Total Teacher Misassignments* 0 0 0
Total Enrollment 465 Vacant Teacher Positions 0 0 2

2019-20 Student Enrollment by Group

Percent of Total Enrollment

Black or African American 0.9
Asian 2.2
Filipino 09
Hispanic or Latino 81.9
White 11.8
Two or More Races 2.4
Socioeconomically Disadvantaged 73.3
English Learners 44.5
Students with Disabilities 12

Foster Youth 0.9

Homeless 3.2

Note: “Misassignments” refers to the number of positions filled by teachers who
lack legal authorization to teach that grade level, subject area, student group, etc.
*Total Teacher Misassignments includes the number of Misassignments of
Teachers of English Learners.
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https://www.cde.ca.gov/ta/ac/sa/
https://www.cde.ca.gov/fg/aa/lc/

Quality, Currency, Availability of Textbooks and Instructional Materials (School Year 2020-21)

Textbooks and Instructional Materials
Year and month in which data were collected: December 2020

; Textbooks and Instructional Materials/Year of Adoption

Reading/Language Arts Benchmark Advance, 2017, Benchmark Education Company
The textbooks listed are from most recent adoption: Yes
Percent of students lacking their own assigned textbook: 0

Mathematics Bridges, Math Learning Center (K-5), adopted May 2016

College Preparatory Math (6), adopted May 2016

*During the Covid-19 pandemic, digital learning curriculum was purchased for use in the 20-21 school year:
Carnegie Math (gr 6)

The textbooks listed are from most recent adoption: Yes
Percent of students lacking their own assigned textbook: 0

Science Harcourt Science (K-2, and 6) and Prentice Hall Science Explorer (6), adopted Spring 2008

STEMscopes (TK-6), approved spring 2016

*During the Covid-19 pandemic, digital learning curriculum was purchased for use in the 20-21 school year:
Twig Science (TK-5)

Smart NGSS (gr 6)

The textbooks listed are from most recent adoption: Yes
Percent of students lacking their own assigned textbook: 0
History-Social Science Harcourt Brace Social Studies (K-6), adopted Spring 2007

*During the Covid-19 pandemic, at-home materials were purchased for use in the 20-21 school year:
Studies Weekly (K-6)

The textbooks listed are from most recent adoption: Yes
Percent of students lacking their own assigned textbook: 0
Note: Cells with N/A values do not require data.

School Facility Conditions and Planned Improvements (Most Recent Year)
The Newhall School District is very concerned about the safety of our students, staff, parents, and community members. The following outlines the
various steps the Newhall School District takes to ensure we have clean, safe, and well maintained schools.

Cleanliness

The Newhall School District provides custodial staffing so that every classroom at every school can be cleaned daily. We also clean all Preschools and
Kindergarten bathrooms and offices on a daily basis. Our Director of Facilities, Maintenance, and Operations (FMO) routinely inspects our schools to
ensure they are kept in a clean, safe and orderly condition. Our custodial staff has been directed to notify the school Principal or Office Manager of any
safety hazard or maintenance issue that requires immediate attention. The Office Manager will submit a work order via our net-based work order
program where the Director FMO reviews and distributes work orders to maintenance staff. Safety related work orders are labeled number one priority!

Weekly School Visits / Inspections
The Director FMO visits and inspects two schools every week

Security

We ask that all parents and visitors check in with the main office at each school. The district also utilizes a Visitor Management System (LobbyGuard) to
screen visitors. To assist staff in communicating on site, two-way radios are used by administrative staff, office staff, and safety supervisors. Each school
provides playground supervision to ensure our students are properly supervised during recess and identify any safety or security concerns to the school
administrative team.
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Age of Schools

The Newhall School District includes 10 schools. Our newest school was constructed in 2005-2006. Eight schools are either less than 13 years old or
have been “modernized” with local and State bond funds. “Modernization” may include utility infrastructure replacement, new carpeting, new lights,
new windows and doors, new locks, new interior and/or exterior wall paneling, fire alarms, communications systems, internet infrastructure to all
classrooms, storage, roof replacement, interior/exterior painting, library renovation, and bathroom renovation.

The district successfully passed Measure E, a $60 million school construction and modernization bond, in 2011. Projects include the replacement of aging
portable classrooms with permanent buildings, the renovation of Newhall Elementary School auditorium, upgrades to the district infrastructure including
technology, energy management, communications and utility controls. A significant investment in classroom technology has been completed.

School Facility Good Repair Status (Most Recent Year)
Using the most recently collected FIT data (or equivalent), provide the following:
. Determination of repair status for systems listed
. Description of any needed maintenance to ensure good repair
e The year and month in which the data were collected
e  The rate for each system inspected
e  The overall rating

Year and month in which data were collected: 12/10/2020

Repair Needed and

ALTEIAILICS Action Taken or Planned

Systems: Good
Gas Leaks, Mechanical/HVAC, Sewer

Interior: Good
Interior Surfaces

Cleanliness: Good
Overall Cleanliness, Pest/ Vermin Infestation

Electrical: Good
Electrical

Restrooms/Fountains: Good
Restrooms, Sinks/ Fountains

Safety: Good

Fire Safety, Hazardous Materials

Structural: Good
Structural Damage, Roofs

External: Good
Playground/School Grounds, Windows/ Doors/Gates/Fences

Overall Rating Exemplary
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B. Pupil Outcomes

State Priority: Pupil Achievement
The SARC provides the following information relevant to the State priority:
Pupil Achievement (Priority 4):
e Statewide assessments (i.e., California Assessment of Student
Performance and Progress [CAASPP] System, which includes the
Smarter Balanced Summative Assessments for students in the
general education population and the California Alternate
Assessments [CAAs] for English language arts/literacy [ELA] and
mathematics given in grades three through eight and grade
eleven. Only eligible students may participate in the
administration of the CAAs. CAAs items are aligned with
alternate achievement standards, which are linked with the
Common Core State Standards [CCSS] for students with the most
significant cognitive disabilities); and
e The percentage of students who have successfully completed
courses that satisfy the requirements for entrance to the
University of California and the California State University, or
career technical education sequences or programs of study.

CAASPP Test Results in ELA and Mathematics for All Students
Grades Three through Eight and Grade Eleven
Percentage of Students Meeting or Exceeding the State Standard

School School | District | District State State
18-19 19-20 18-19 19-20 18-19 19-20
ELA 49 N/A 69 N/A 50 N/A
Math 52 N/A 69 N/A 39 N/A

Note: Cells with N/A values do not require data.

Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic,
Executive Order N-30-20 was issued which waived the requirement for statewide
testing for the 2019-2020 school year.

Note: Percentages are not calculated when the number of students tested is ten or
less, either because the number of students in this category is too small for
statistical accuracy or to protect student privacy.

Note: ELA and mathematics test results include the Smarter Balanced Summative
Assessment and the CAA. The “Percent Met or Exceeded” is calculated by taking the
total number of students who met or exceeded the standard on the Smarter
Balanced Summative Assessment plus the total number of students who met the
standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the total number
of students who participated in both assessments.

CAASPP Test Results in Science for All Students
Grades Five, Eight, and High School
Percentage of Students Meeting or Exceeding the State Standard

School School | District | District State State
18-19 19-20 18-19 19-20 18-19 19-20
Science 35 N/A 54 N/A 30 N/A

Note: Cells with N/A values do not require data.

Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic,
Executive Order N-30-20 was issued which waived the requirement for statewide
testing for the 2019-2020 school year.

Note: The new California Science Test (CAST) was first administered operationally in
the 2018-2019 school year.

State Priority: Other Pupil Outcomes
The SARC provides the following information relevant to the State priority: Other
Pupil Outcomes (Priority 8):

. Pupil outcomes in the subject areas of physical education.

2019-20 Percent of Students Meeting Fitness Standards

4 0of 6 50f 6 6 of 6
5 N/A N/A N/A
7 N/A N/A N/A
9 N/A N/A N/A

Note: Cells with N/A values do not require data.

Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic,
Executive Order N-56-20 was issued which waived the requirement to administer
the physical fitness performance test for the 2019-2020 school year.
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CAASPP Test Results in Science by Student Group

Grades Three through Eight and Grade Eleven (School Year 2019-2020

Total Number Percent Percent Percent
Enroliment Tested Tested Not Tested Met or Exceeded
All Students N/A N/A N/A N/A N/A
Male N/A N/A N/A N/A N/A
Female N/A N/A N/A N/A N/A
Black or African American N/A N/A N/A N/A N/A
American Indian or Alaska Native N/A N/A N/A N/A N/A
Asian N/A N/A N/A N/A N/A
Filipino N/A N/A N/A N/A N/A
Hispanic or Latino N/A N/A N/A N/A N/A
Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A
White N/A N/A N/A N/A N/A
Two or More Races N/A N/A N/A N/A N/A
Socioeconomically Disadvantaged N/A N/A N/A N/A N/A
English Learners N/A N/A N/A N/A N/A
Students with Disabilities N/A N/A N/A N/A N/A
Students Receiving Migrant Education Services N/A N/A N/A N/A N/A
Foster Youth N/A N/A N/A N/A N/A
Homeless N/A N/A N/A N/A N/A

Note: Cells with N/A values do not require data.

Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing for

the 2019-2020 school year.

CAASPP Test Results in ELA by Student Group

Grades Three through Eight and Grade Eleven (School Year 2019-2020

Total Number Percent Percent Percent
Enroliment Tested Tested Not Tested Met or Exceeded
All Students N/A N/A N/A N/A N/A
Male N/A N/A N/A N/A N/A
Female N/A N/A N/A N/A N/A
Black or African American N/A N/A N/A N/A N/A
American Indian or Alaska Native N/A N/A N/A N/A N/A
Asian N/A N/A N/A N/A N/A
Filipino N/A N/A N/A N/A N/A
Hispanic or Latino N/A N/A N/A N/A N/A
Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A
White N/A N/A N/A N/A N/A
Two or More Races N/A N/A N/A N/A N/A
Socioeconomically Disadvantaged N/A N/A N/A N/A N/A
English Learners N/A N/A N/A N/A N/A
Students with Disabilities N/A N/A N/A N/A N/A
Students Receiving Migrant Education Services N/A N/A N/A N/A N/A
Foster Youth N/A N/A N/A N/A N/A
Homeless N/A N/A N/A N/A N/A

Note: Cells with N/A values do not require data.

Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing for

the 2019-2020 school year.
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CAASPP Test Results in Mathematics by Student Group
Grades Three through Eight and Grade Eleven (School Year 2019-2020

Total Number Percent Percent Percent
Enroliment Tested Tested Not Tested Met or Exceeded
All Students N/A N/A N/A N/A N/A
Male N/A N/A N/A N/A N/A
Female N/A N/A N/A N/A N/A
Black or African American N/A N/A N/A N/A N/A
American Indian or Alaska Native N/A N/A N/A N/A N/A
Asian N/A N/A N/A N/A N/A
Filipino N/A N/A N/A N/A N/A
Hispanic or Latino N/A N/A N/A N/A N/A
Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A
White N/A N/A N/A N/A N/A
Two or More Races N/A N/A N/A N/A N/A
Socioeconomically Disadvantaged N/A N/A N/A N/A N/A
English Learners N/A N/A N/A N/A N/A
Students with Disabilities N/A N/A N/A N/A N/A
Students Receiving Migrant Education Services N/A N/A N/A N/A N/A
Foster Youth N/A N/A N/A N/A N/A
Homeless N/A N/A N/A N/A N/A

Note: Cells with N/A values do not require data.
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing for
the 2019-2020 school year.

C. Engagement

State Priority: Parental Involvement
The SARC provides the following information relevant to the State priority: Parental Involvement (Priority 3):
e  Efforts the school district makes to seek parent input in making decisions for the school district and each school site

Opportunities for Parental Involvement (School Year 2020-21)

One of the Newhall School District’s main goals is to build a partnership among all stakeholders in supporting student achievement. Parents are critical
stakeholders as they are their child’s first teachers. During the school years, parents are important partners in helping their child succeed. They attend
school events, conference with teachers, ensure homework is completed, volunteer in the classroom, serve on school committees and, overall, are the
primary stewards of their children’s education.

Our school welcomes this partnership and offers many ways (in addition to those listed above) parents can make a difference, not only for their own
child, but also for the entire school. These include membership in our Parent-Teacher Association (PTA), Parent-Teacher Organization (PTO), school
foundation, School Site Council, or our English Learner Advisory Committee. All of these entities have one thing in common: provide the best education
to our students.

Our belief in strong parent involvement is backed by the District’s Local Control Accountability Plan (LCAP**). Under Parent Involvement, the Plan calls
for increased parent engagement (involvement in school programs/activities; feedback on school performance) through the following:

a. Track and increase parent volunteer hours

b. Track and increase attendance at school and District events

c. Track percentage of parent attendance at fall conferences and at Back-to-School Night

d. Track annual fundraising for each site

e. Implement new District/site website designs and a new messaging system

f. Provide each site a bilingual Community Liaison to maximize parent involvement in their child’s education
g. Implement annual School Effectiveness surveys

h. Purchase and utilize transmitter/receivers for simultaneous translation

Our school staff and various parent committees seek input through parent education events, parent conferences, School Site Council and through other
surveys. We keep parents well-informed through newsletters, calendars and through frequent use of the Blackboard Connect messaging system

2019-20 School Accountability Report Card for Wiley Canyon Elementary Page 7 of 11




State Priority: School Climate
The SARC provides the following information relevant to the State priority: School Climate (Priority 6):

. Pupil suspension rates;
e Pupil expulsion rates; and
e  Other local measures on the sense of safety.

School Safety Plan (School Year 2020-2021)
Every school in the Newhall School District has a comprehensive safety plan that is reviewed and updated annually. For further information please
contact Sheri Staszewski, Assistant Superintendent of Business Services, at (661) 291-4166.

Suspensions and Expulsions
(data collected between July through June, each full school year respectively)

School School District District State State

2017-18 2018-19 2017-18 2018-19 2017-18 2018-19
Suspensions 1.5 0.7 1.1 0.8 3.5 3.5
Expulsions 0.0 0.0 0.0 0.0 0.1 0.1

Suspensions and Expulsions for School Year 2019-2020 Only

(data collected between July through February, partial school year due to the COVID-19 pandemic)

School District State
2019-20 2019-20 2019-20
Suspensions 0.6 0.4
Expulsions 0.0 0.0

Note: The 2019-2020 suspensions and expulsions rate data are not comparable to prior year data because the 2019-2020 school year is a partial school year due to the
COVID-19 crisis. As such, it would be inappropriate to make any comparisons in rates of suspensions and expulsions in the 2019-2020 school year compared to prior years.

D. Other SARC Information
The information in this section is required to be in the SARC but is not included in the state priorities for LCFF.

Ratio of Pupils to Academic Counselor (School Year 2019-2020)

Ratio

Academic Counselor* NA
*One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Student Support Services Staff (School Year 2019-2020)

Number of Full-Time Equivalent

(FTE)
Counselor (Social/Behavioral or Career Development) 1
Library Media Teacher (Librarian) NA
Library Media Services Staff (Paraprofessional) .63
Psychologist 1.0
Social Worker NA
Nurse .25
Speech/Language/Hearing Specialist 2.0
Resource Specialist (non-teaching) 1.0
Other 1.36

*One Full Time Equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time.
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Average Class Size and Class Size Distribution (Elementary)

2017-18 | 2017-18 | 2017-18 | 2017-18 | 2018-19 | 2018-19 | 2018-19 | 2018-19 | 2019-20 | 2019-20 | 2019-20 | 2019-20
Average # of # of # of Average # of # of # of Average # of # of # of
Class Classes* | Classes* | Classes* Class Classes* | Classes* | Classes* Class Classes* | Classes* | Classes*
Size Size Size Size Size Size Size Size Size Size Size Size
1-20 21-32 33+ 1-20 21-32 33+ 1-20 21-32 33+
K 23 4 23 4 2 24
1 24 2 22 2 48 1
2 24 3 24 3 23 2
3 24 3 20 4 32 2 1
4 32 2 30 2 26 3
5 28 4 30 3 33 1
6 32 3 33 3 28 3
Other** 24 1 24 2

*Number of classes indicates how many classes fall into each size category (a range of total students per class).
** “Other” category is for multi-grade level classes.

Professional Development (Most Recent Three Years)
2018-19 2019-20 2020-21

Number of school days dedicated to Staff Development and Continuous Improvement 122.75 71.5 40

The Newhall School District continuously seeks to offer its staff growth opportunities through training, coaching, and conferences. District staff includes:

All classroom teachers

Non-classroom teachers

Paraprofessionals (instructional aides, teacher assistants, etc.)
Non-instructional support staff (clerical, custodial, technology, etc.)

Whether a teacher, administrator, academic or office support contributor, we strive to give our professionals occasions to progress. The Number of
school days dedicated to staff development and continuous improvement noted above reflects the number of training events offered by the District to
staff throughout the school year. Training days may be only a couple hours, half-day, or full day. During these growth moments, qualified substitute
teachers are in the classroom to ensure students' courses run smoothly and progress as planned. In all, we work to minimize the time classroom teachers
are away from their sites.

Teacher Professional Development

The Newhall School District provides professional development to staff in an effort to enable all students to become proficient or advanced in the
Common Core California academic content standards as measured by the CAASPP test. Ongoing efforts in staff development focus on English Language
Arts, English Language Development, Mathematics, Science, Guided Language Acquisition Design, Depth and Complexity Icons, Thinking Maps, and the
NSD Coherent Writing Program. In addition to these offerings, teachers have the opportunity to attend workshops in technology use and arts integration.

Professional development is designed to support the instructional shifts in English Language Arts and Mathematics under the California State Standards.
The role of the classroom teacher shifts from an instructor to a facilitator of learning in this model. In this professional development, teachers are shown
how to expect students to work collaboratively together to problem solve and communicate their learning based upon cited evidence and a deeper
understanding of ideas. This instructional model demonstrates that student-to-student discourse is frequent and on-going throughout the arc of the
lesson. Teachers engage in activities that illustrate how students must be given opportunities to explore and demonstrate their learning with
manipulatives and other technology tools. Teachers engage in multiple professional development opportunities throughout the year and engage with
Instructional Coaches to reinforce this work.

During the 20-21 school year, the district was operating under health guidelines due to the Covid-19 pandemic and professional development and the
professional development focus was shifted in order to meet immediate needs. Teachers and staff were provided technology training in order to support
a digital instructional model and use of various applications and digital curriculum. All professional development was conducted virtually and
subsequently supported by weekly coaching office hours, an E-Learning site, and team and individual coaching meetings. No training was conducted
during instructional time. In addition, a self-paced learning module was created as an additional way to support teacher needs, specifically in the area
of science.
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Newhall School District's Coherent Writing Program (CWP) is another example of high quality and ongoing professional development provided to all
teachers within the Newhall School District Implementing the CWP entails comprehensive professional development; teachers receive an initial
presentation (by teacher-leaders from the CWP's Writing Professional Development Committee) on a given genre, teach the genre to students, return
for a follow-up session to score and analyze student work, and finally, administer a formative (benchmark) assessment, using the results to effect
improved performance. All new teachers or teachers new to a grade level receive this training on three genres. After a full year of professional
development, teachers attend "tune-up" sessions in subsequent years to learn/share new strategies through examination of their students' work.
Overall, the intent is to increase teachers' sophistication in their pedagogy, year-to-year.

Thinking Maps, Tools for Learning is an additional high quality professional development opportunity for teachers within the Newhall School District. It
is a powerful and distinctive thirty-hour hands-on course that provides teachers with a series of dynamic learning experiences in the 8 fundamental
thinking processes. The course provides an intense study of visual-verbal learning maps, each based on a set of tools showing relationships. This course
is carefully crafted, giving teachers the tools that enable them to promote continuous cognitive development. Thinking Maps can be used consistently
across disciplines and grade levels to advance integrated thinking and interdisciplinary learning.

Depth and Complexity Icon Training is also offered through the district. This training gives teachers additional differentiation strategies to use. The
strategies help students use high-level thinking skills to analyze text and write responses.

The Induction Program provides an effective transition into the teaching career for first- and second-year teachers. Each new teacher is paired with a
support provider who provides intensive individualized support and assistance. An induction plan is in place for each participating beginning teacher and
is based on an ongoing assessment of the development of the beginning teacher. This program ensures continuous improvement through ongoing
research, development, and evaluation for the first two years of teacher service. Additionally, Newhall School District provides coaching opportunities
before and during the school year to teachers new to the district (either beginning teachers or teachers coming from other districts). Administrators
monitor and meet with new teachers over the course of the year, both individually and as a group, to provide an opportunity to ask questions, discuss
needs, and clarify school goals and priorities.

FY 2018-19 Expenditures Per Pupil and School Site Teacher Salaries

FY 2018-19 Teacher and Administrative Salaries
Average
Distict | o e | | Todtary.
Amount Categor Salary
gory School Site | 1232056 | 3385.62 8934.94 82485.17
Beginning Teacher Salary $50,078 $51,004 District N/A N/A 7960.92 $75,918
Mid-Range Teacher Salary $72,503 $82,919 State N/A N/A $7.750 $84,183
Highest Teacher Salary $94,756 $104,604
Average Principal Salary (ES) $128,875 $131,277 Average
Average Principal Salary (MS) $136,163 Unrestricted Teacher
Average Principal Salary (HS) $128,660 Salary
Superintendent Salary $200,000 $230,860 School Site/District 11.5 8.3
School Site/ State 14.2 -2.0
Note: Cells with N/A val i .
o State Average for ote: Cells with N/A values do not require data
District ..
Districts In Same
Amount
Category
Teacher Salaries 36.0 35.0
Administrative Salaries 6.0 5.0

* For detailed information on salaries, see the CDE Certificated Salaries &
Benefits webpage at www.cde.ca.gov/ds/fd/cs/.

Types of Services Funded

To ensure that all students have equal opportunity to learn, the school is flexible in the use of certain Federal and State funded resources.

The school’s goal is to:

e Expand and improve the educational opportunities for Special Education and Educationally Disadvantaged students to succeed in the regular

program

e Develop each student's English fluency as effectively and rapidly as possible

e Provide intensive targeted assistance in English language arts and math
e Differentiate and enrich instruction for the Gifted and Talented learner. Based on previous year summative assessments, beginning of the
year standards-based diagnostic assessments and common formative assessments (CFA), students are identified to participate in a variety
of intervention programs. The programs begin within the first month of school and continue throughout the year. Ongoing monitoring and
analysis of assessments occur at designated Professional Learning Community (PLC) meetings to ensure appropriate student placement
throughout the year. Communication of this data analysis is shared and discussed with support staff, in order to adjust and enhance

programs that will meet students’ needs.
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DataQuest

DataQuest is an online data tool located on the CDE DataQuest web page at https://dq.cde.ca.gov/dataquest/ that contains additional information about
this school and comparisons of the school to the district and the county. Specifically, DataQuest is a dynamic system that provides reports for
accountability (e.g., test data, enrollment, high school graduates, dropouts, course enrollments, staffing, and data regarding English learners).

California School Dashboard

The California School Dashboard (Dashboard) https://www.caschooldashboard.org/ reflects California’s new accountability and continuous improvement
system and provides information about how LEAs and schools are meeting the needs of California’s diverse student population. The Dashboard contains
reports that display the performance of LEAs, schools, and student groups on a set of state and local measures to assist in identifying strengths, challenges,
and areas in need of improvement.
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